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Relative Disclosure Guidelines

Purpose

These guidelines aim to ensure transparency,
fairness, and integrity in employment practices
at Osool Integrated Real Estate Company
(“Osool”).

The disclosure of relationships helps prevent
conflicts of interest, favoritism, or perceived bias
in recruitment, reporting lines, procurement,
and business decisions. These guidelines support
Osool’s commitment to merit-based
employment and sound governance.

Scope
These guidelines apply to all employees of
Osool, including permanent employees,

temporary employees, secondees, and interns.
Employees are required to disclose any relevant
relationships at the time of joining the company
and whenever a new relationship arises during
employment.

Definition of Relative
For the purpose of these guidelines, a relative
includes, but is not limited to:

e Spouse

e Parents

e Children

e Siblings

e In-laws

e First-degree and second-degree
relatives

e Any individual with whom the employee
has a close personal relationship that
may create a perceived or actual conflict
of interest

Disclosure Requirement
Employees must disclose if they have a relative
who:
e  Works at Osool
e Is applying for a position at Osool
e Works for a supplier, contractor,
consultant, or partner dealing with
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Disclosure must be made to the People Division
to ensure proper review and management of any
potential conflict of interest.

Reporting Line Restrictions
As a general principle:

¢ Employees should not directly supervise
or be supervised by a relative.

e Relatives should not participate in
decisions involving recruitment,
promotion, compensation,
performance evaluation, or disciplinary
actions concerning one another.

Where such situations arise, management may
implement appropriate measures to ensure
objectivity and governance.

Recruitment and Employment Decisions

All employment decisions at Osool are based on
merit, qualifications, and organizational needs.
Disclosure of a relationship does not
automatically prevent employment, but it
allows the company to implement safeguards to
ensure fairness and transparency.

Responsibility to Update Disclosure
Employees are responsible for updating their
disclosure if:
e A relative
employment.
e A personal relationship evolves into a
situation that may create a conflict of
interest.
e A relative begins working with a
company that has business dealings with
Osool.
Timely disclosure allows the company to manage
potential risks appropriately.

joins  Osool after their

Failure to Disclose

Failure to disclose a relevant relationship may be
considered a breach of company governance
and integrity standards and may result in
disciplinary action in accordance with company
policies.

Questions or Disclosure Submission

Employees who need to submit a disclosure or
seek clarification should contact:
hr@osoolre.com

Sl JWl oy gllad J] lad)l s @uis vy
ST By Arwslindl Slsly2Y1 35y audgll dazrlpe Olas)

s gl yyadl o ghases didkacioll 3 gl
-dole BuclasS
dol e il B cabgall 0550 Of Jom Y @
olaad! 4B EY Bl of a6
dilwiodl WYL § E)liwdl B je Y e
sV N@"’gi Olasgaddl 9 &d A of Cadsgull
Al egany Aol dusstldl Clely2Y) of
3L 8ylaYl e uB (eIl 0dn Jie eigd> Jl> @9
Oldlata JieYly st olad) deabadl uladll
ASs>]l

Jeally Cauds gl ilyly

BelaSUlg Byliall e Jguol (3 Candogtll i3 puazr datad
)

4586] pde Bygmall d8e Sgzy s glad)l g Vg
Olasal i1 Silelyzl 3l A el ity s ccads il
Adlasdly Aol

ZUadl Codss ddgiune
G zUadY Gy Couss Adghus Ogibogall Jasx

AW Y|
ALl day Jguol (3 Josld (Y1 Ul plosail o
AS,4JL Calbgall
G Dlal 18 oy ] duasss A8dle jglas o
hasl
OMelas L) dgz s Jandl y)BY) usl cos e
ol g &yl
B)1] (s A1 (rSa § nnelinll 3 9)1 (3 ZLad)l L
glad)l pus

o) ddllee dlp Wi @B (e ZLadYl pie a3 U3
3551 dle (S A8 (S A1 (§ Bukekand! Ay daSyanl
AS 20 Olled B3 g 4usl wlely=]

cl.,aﬁ}’l ‘034.53 3i Oyl

Jypadl ol had] @B § Oy o2l pabogel) oS4 |

hr@osoolre.com s Lo Juol sl ul’woyu*;

osoolre.com

g2l dyyell dlasll

P.O Box 12382 ..o

3 Kingdon of Saudi Arabis

371, Al Nakheel (gl 6550

Riyadh .sbyl

3399w ddgduno WIS axlg adub dSyd
JolsIb goda0 (Sdg2uw Ji) 10,000,000 Jloll Guly ra
/

1010789643 18l Jowaw /




